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Performance Indicators: No Data

*
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Corporate Plan Pl Report Corporate
Priorities: Delivering a Well-Managed Council

Aims: South West Mutual Bank
Performance Indicators

Title Prev Annual Apr May Jun Jul Aug Sep Oct Nov Dec Jan Feb Mar Corporate Officer Notes
Year Target Act Act Act Act Act Act Act Act Act Act Act Act Team
End Manager
South West Mutual Bank No n/a n/a 'No n/a n/a No n/a n/a No n/a n/a Paul Deal, (Quarter 3) After a recent strategic review of progre

Andrew light of the changing macro-economic environment,
Jarrett decision has been taken by the SW Mutual Board t
suspend all current activities. Therefore it looks incr
likely that the company will need to be wound up. (F

Aims: Commercial Opportunities
Performance Indicators

Title Prev Annual Apr May Jun Jul Aug Sep Oct Nov Dec Jan Feb Mar Corporate Officer Notes
Year Target Act Act Act Act Act Act Act Act Act Act Act Act Team
End Manager
Industrial Units Cullompton- 14 15 n/a n/a 14 n/a n/a 14 n/a n/a 14 n/a n/a Andrew  (Quarter 3) Unit 4 a void at present (KA)
Kings Mill Industrial Estate (Unit Busby
Occupancy)
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Priorities: Delivering a Well-Managed Council
Aims: Other

Performance Indicators

Title Prev Annual Apr Act May Act Jun Act Jul Act Aug Act Sep Act Oct Act Nov Act Dec Act Jan Act Feb Act Mar Corporate Offi
Year Target Act Team Not
End Manager
Sickness 273% 2.78% n/a na  2.73% n/a n/a n/a n/a n/a n/a Matthew
Absence (%) Page
Appraisals 100% n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a Matthew (Ap
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Priorities: Delivering a Well-Managed Council
Aims: Other

Performance Indicators
Title Prev Annual Apr Act May Act Jun Act

Year Target

End
n/a

within 26
weeks

Major
applications
overturned
at appeal
(over last 2
years)

Major
Applications
Overturned

at Appeal (%
of Appeals)

5.53% 10% n/a

2.26% 10% n/a

Minor 0% 10% n/a
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Priorities: Delivering a Well-Managed Council

Aims: Other
Performance Indicators
Title Prev Annual Apr Act May Act Jun Act Jul Act Aug Act Sep Act Oct Act Nov Act Dec Act Jan Act Feb Act Mar Corporate Offi
Year Target Act Team Not
End Manager
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